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New law in GB: companies of 250 
employees or more will have to 
reveal pay gap men/women = pol 
will to stop gender pay gap BUT 
won’t end it.  
Reason for gap: sexist male bosses < 
women’s own personal choices: 
several facts to prove it.  
1) Not new issue, actually on the 
decrease with changing 
socioeconomics (halved over last 20 
years) ! will naturally disappear 
2) Figures can be misleading 
(statistics mixing part time and full 
time); comparing what’s comparable 
= very little ≠ 
3) Gap real for women over 40; in 
their 20s: women > men; ≠ when 
women have kids ! real 
discrimination or linked to personal 
choices to cut back from W? 
New law will actually penalize 
companies that answer employees’ 
needs (part-time for ex) 
4)Personal career choices: men and 
women make ≠ career choices 
(highest-paying jobs = male) 
5) Controversial: women not good at 
asking for rise or promotion. Good 
life-work balance more imptt.  
 
CCL: few factors depend on 
employers. Reflection of society and 
personal choices. New law is 
criticized (scapegoat) 

Women in their 20s and 30s 
earn more than men 
 
Based on full-time work 
 
Average pay gap = 10% 
 
BUT major ≠ according to 
ages 
! biggest gap when very 
young (under 18) or old 
(over 50) 
! majority of adult life: 
women actually out-earn 
men, especially in their 20s 
! In their 30s: same pay, 
no gap! 
! Small gap (5%) for 18-
21 y.o.  
! over 40: significant gap 

Icelandic women stopped working at 
2.38pm to protest against wage gap.  
 
Iceland very egalitarian country YET 
14-18% wage ≠ ! free work every day 
after 2.38 
Massive protest in capital city but also 
in smaller cities nationwide 
 
History: day off as a protest back in 
1975 (90% participation), to show their 
importance in society but their lack of 
power 
2005: left at 2.08 
2008: left at 2.25 (less than 3 minutes a 
year in 11 years!) 
 
Illegal to discriminate because of 
gender. Unacceptable it should take 50 
more years to fix this, said president of 
Conf. of Labor 
 
HOWEVER: Icelandic women have 
rather nice situation compared to rest of 
Europe (UK: gap of 20% ! free labor 
from Oct 19) 
 
Gender equality doesn’t exist anywhere, 
not even Iceland 

Wage gap = common issue in midst of electoral 
campaign 
 
Women earn 77 cents on the dollar ! 23 cents 
≠  = discrimination BUT it should be nuanced. 
Some of it has other explanations (number of 
hours and type of careers) 
 
Most of gender pay gap is due to ≠ within jobs. 
Example of doctors: all fall under same 
denomination BUT salaries vary depending on 
specialism.  
 
New study from jobs website added factors to 
the study (experience, education, size of 
company, job title) 
Result: wage gap shrinks to 4.6% for doctors 
when factor is applied to a 29% initial statistic 
(surgery pays more and is mainly a male 
specialty) 
Same statistic for lawyers (women tend to work 
for NGOs) 
Overall result: wage gap falls from 25% to 
2.7% 
 
Another factor is being away from work for a 
long period of time (18 months): drop in 
revenue (29% and 41% for lawyers depending 
on their degree) ! having children is a factor 
of wage discrimination 
 
CCL is obvious: not much ≠ for 2 people doing 
the exact same job ! real question isn’t about 
overall statistics, but the gender distribution 
depending on jobs (more revealing of gender 
stereotypes?) 

1. An assessment of the situation: a burning issue?  2. The accusing evidence on gender pay discrimination  3. Facts are misleading 


