
The misleading evidence on gender pay gap 

 

The condition of women in society has been an enduring topic in the Western world. But 
could this burning issue be about something else than what is generally claimed? This corpus 
is composed of four documents, all published between November 2015 and October 2016: 
three columns (from The Independent, The Economist and The Telegraph) as well as a graph 
(also from The Telegraph) aim at shedding light on the situation, as well as giving more 
specific input to better understand it.  

 
 
The gender pay gap is at the core of societal issues: various initiatives denounce the matter, 
like a new British law (presented by The Telegraph) that will require big companies to reveal 
the wage gap between their male and female employees; or the Icelandic women who stop 
working at 2.38pm to stress the fact that they would work for free after that time (The 
Independent). All documents remind us that the pay gap is far from a new problem: for 
instance Iceland’s protest has been initiated in 1975, and very little progress has been made in 
the last 10 years.  
 

The wage gap discrimination is a widely accepted concept that no document from the corpus 
denies. It is especially true for women over 40, or when female employees decide to have 
children, The Telegraph and The Economist both indicate. Yet discrepancies exist, whether 
nationally—14% in Iceland, about 20% in the UK, 25% in the US—or by age—it is more 
present for employees under 18 or over 50, as the graph shows. The Independent insists on the 
fact that no country in the world has managed gender equality: even in Iceland, a rather 
progressive country, it would take 50 years to reach. 
 

However, The Economist hints that some nuances should be made to this appalling 
assessment. A new study used various factors to sharpen the data: when adding statistics 
regarding working hours and types of careers, the wage gap decreased significantly (with the 
examples of medical or judicial specialties for doctors and lawyers). This evidence agrees 
with what The Telegraph contends: discrimination would be less due to the bosses’ sexism 
than to personal choice careers or lack of ambition. The graph also shows that women in their 
20s out-earn men, and that there is no gap for 30-year-olds.   

 
 
There isn’t much difference between two people doing the exact same job (if any), and only 
few factors of pay gap depend on employers: real gender stereotyping may rely in the job 
choices men and women make. UK’s new law that intends to shame companies might thus do 
more harm than good.  
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